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Role Description
Job Title: 		AHP Clinical Project Manager 
Band: 			Agenda for Change Band 8a
Team: 			North East London Cancer Alliance 
Hours: 		0.4 WTE / 15 hours
Length of Contract:	12 month secondment
Responsible to: 	NEL Cancer Alliance PCC Programme Lead

Background Context:
North East London Cancer Alliance (NELCA) is a dynamic partnership that unites commissioners, providers across primary, secondary and tertiary care, academic institutions, charities and patients. We work collaboratively to enhance elective care and cancer outcomes, ensuring every resident in North East London (NEL) has equitable access to outstanding cancer services, a commitment that aligns with our identity as one of England’s 20 cancer alliances.
Our key priorities focus on refining early diagnosis pathways and fostering seamless collaboration across organisations. We continuously champion innovative approaches, promote preventative healthcare and raise awareness, all to support the delivery of a ‘whole system’ improvement in cancer care. Patients, carers and their families remain at the very heart of our mission, all while reducing unwarranted variation in treatment and outcomes.
During the last year we have developed an NEL cancer workforce strategy aligned to the NHS 10 year Plan, Cancer Plan and Long-Term Workforce Plan.  This secondment opportunity has been developed in collaboration with the NEL AHP Council to support delivery of the NEL cancer workforce strategy.

Purpose of the Role
To provide professional leadership, clinical insight, and workforce expertise to support the implementation of the ACCEND framework and the AHP-specific components of the NEL Cancer Workforce Strategy.
Working alongside a team of clinical leads, project and programme managers, the Clinical AHP Project Manager will help ensure AHPs across the cancer pathway are supported, developed, and deployed effectively, contributing to improved cancer outcomes, enhanced patient experience, and a more resilient multi‑professional workforce.
The postholder will act as the Clinical AHP Senior Project Manager for the Alliance and NEL System across our programmes of work including Screening and Early Diagnosis, Diagnosis and Treatment, Personalised Cancer Care, and Workforce.  There will be a strong focus on guiding system partners to embed ACCEND into routine workforce practice, identifying opportunities to strengthen AHP cancer career pipelines and pathways, developing new models of AHP working, and supporting delivery of prehab/rehab and physical activity priorities. 

Key Working Relationships and Governance
The postholder will be expected to work across the cancer pathway, defining and strengthening the role of AHPs across the treatment and personalised care pathways.  Reporting and accountability will be via the Workforce Steering Group and the Personalised Cancer Care Delivery Group, but include matrix working with the Prevention and Early Diagnosis Programme and Diagnostics and Treatment Programme.


The postholder will be required to maintain constructive relationships with a broad range of internal and external stakeholders, participate in relevant internal and external working groups/projects and initiatives, and liaise and share best practice with other managers and teams.

Internal relationships:
· Cancer Alliance Managing Director
· Programme Leads
· Project Managers
· Programme Managers
· Other members of NEL Cancer Alliance team
· NEL Cancer Alliance Clinical Director
· Communications Lead

External relationships:
· NEL AHP Council/Faculty
· Clinical and operational leads across the NEL sector
· Commissioners across the NEL sector
· Academic partners
· Charity partners and other funding bodies
· Clinical Leads/Consultant staff across the sector
· External contractors and commercial partners 
· HR, Information and Finance teams
· Cancer Primary Care leads
· Patient focused groups
· National Cancer Alliance partners 
· NHSE London regional team

Key Responsibilities
Lead, strengthen, contribute, and support the following responsibilities as part of a team of clinical leads and programme/project managers.
1. Lead AHP implementation of the ACCEND Framework
· Lead the AHP-specific ACCEND engagement plan, ensuring AHPs in all Trusts understand, adopt, and evidence the framework.
· Provide AHP leadership, working alongside nursing leadership, to advocate for AHP and nursing development and leadership, integrating ACCEND standards into practice and aligning with regional and national cancer and workforce strategies.

2. Contribute to Digital Integration and Portfolio Management
· Support evaluation of the GMCA ACCEND e‑portfolio pilot and identify and review any alternative digital options. Advise on AHP readiness for NEL-wide rollout.
· Collaborate with HR, OD and digital leads to embed ACCEND competencies into appraisal, supervision, and local performance platforms.
· Support development and adoption of digital tools that will enhance cancer services, e.g. a digital prehabilitation offer, prevention support offered through the NHS app.

3. Develop and Strengthen AHP Workforce Models Across the Cancer Pathway
· Work with system partners to develop new or enhanced AHP roles to support retention, redesign and improved multidisciplinary care (e.g. cancer rehab, prehab, fatigue management, lymphoedema, psychological support, late‑effects clinics).
· Identify clinical areas where AHPs can safely and effectively extend practice to reduce system pressure and improve patient outcomes.
· Contribute to workforce planning, business cases, and long‑term modelling for AHP workforce needs.
· Map existing AHP cancer roles across NEL to identify skill‑mix opportunities, growth areas, and gaps across acute, community and neighbourhood teams.
· Promote and support the delivery of the recommendations made in the Macmillan NIHR Prehabilitation for People with Cancer Clinical Guidelines

4. Support the Expansion of the NEL Cancer Academy
· Ensure AHP education needs are fully represented within the Academy’s expanded secondary/community offer.
· Lead on developing or curating AHP‑focused, ACCEND‑aligned education modules, including digital content and speciality-relevant sessions.
· Strengthen AHP pathways into advanced practice, personalised care roles, community cancer support and specialist cancer care.

5. Support Pipeline Development & Early‑Career Entry Routes
· Advise on development of AHP apprenticeships, rotations, early‑career placements and links to the NEL ICB workforce pipeline.
· Develop connections with higher education institutions (HEIs) to support student placements and recruitment into cancer services.
· Promote AHP opportunities in cancer to diversify and strengthen the future workforce.

6. Strengthen Governance, System Intelligence and Workforce Data
· Chair the NELCA Prehab/Rehab Steering Group, and provide or identify AHP representation at various other NELCA boards and steering groups, including the NELCA Workforce Steering Group and the Programme Delivery Groups
· Work with NELCA and London Alliances to improve AHP workforce data quality, including identifying role distribution, shortages, unmet needs and opportunities for pipeline expansion.
· Use data insights to shape AHP workforce transformation priorities (e.g., equity of access, vacancy hotspots, education uptake, succession planning).

Key Objectives (2026–2027)
1. ACCEND Implementation
· Deliver an actionable AHP ACCEND implementation plan across all Trusts by end of Q4.
· Ensure all AHPs within scope have access to ACCEND-aligned education, supervision and digital portfolio options.

2. Workforce Mapping & Role Redesign
· Complete a comprehensive NEL-wide AHP cancer workforce map and produce recommendations for role redesign and skill‑mix optimisation.
· Identify at least 2–3 priority areas for new or enhanced AHP roles supporting personalised care, treatment support or recovery.

3. Digital Integration
· Contribute to decision-making on e‑portfolio adoption and develop an AHP-specific onboarding, appraisal and training approach. 
· Lead the implementation of a universal digital‑first prehabilitation model across cancer pathways
· Design a strategy to prepare the AHP workforce to deliver digital‑enabled, personalised prehabilitation at scale

4. NEL Cancer Academy Development
· Support the launch of ACCEND‑aligned AHP education modules and ensure alignment with AI, Inequalities and Cancer Performance priorities.

5. Governance & Data
· Provide regular AHP workforce updates to the NEL Workforce Steering Group.
· Support development of a baseline dataset on AHP roles, vacancies, and training needs.

6. Pipeline & Sustainability
· Identify at least one pipeline opportunity (e.g., apprenticeships or rotations) to be taken forward for 2027–2029.

Person Specification 
Essential:
· Registered AHP with significant experience in oncology or relevant long‑term condition pathways.
· Strong understanding of workforce development, education, supervision, and service redesign.
· Experience working across organisational boundaries and within MDTs.
· Excellent communication, leadership and influencing skills.

Desirable:
· Experience with digital portfolio tools or competency frameworks.
· Previous involvement in workforce strategy programmes, education, or quality improvement.
· Project management qualification or similar experience 
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NEL Cancer Alliance Board


NELCA Programme Executive Group


PCC Programme Delivery Group


Workforce Steering Group


Expert Reference Groups


CDL Project
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Cancer Academy


London Data Transformation Project


D&T Programme Delivery Group


P&ED Programme Delivery Group


Cancer Clinical Board


Strategy Oversight
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